
. .

101 
 1(59), 2020 

332:331.101:37 doi: 10.12958/1817-3772-2020-1(59)-101-109

. . ,
, ,

ORCID 0000-0003-4366-4969, 

nataliia.podluzhna@donntu.edu.ua,

 « », .

. -
,
-

, , , -
,

/ -
. -

-
,

,
-

. , -
-
-

, -
-
-

.
.

-
- ,

, -
-
-

, -
,
-

- ,
-

 [1; 2; 3; 4, . 66; 
5, . 5]. -

, -
, -

-
, -

.
. .

,

-
 [1]. 

. , . , . , . -
-

,
, -

 [2; 3]. .
-

 [5]. -
, -

, -

,
-

.
-
-

’ -
-

.

.
, ,

, -
-
-

, -

. ’ -

 – 
. ,

-
,

,

-
.

-
.

, -
-

’ ,
-

:



. .

102 
 1(59), 2020 

 – 
, ,

, ’
;

 – ,

’ ,
, ,

;
 – ,

’ ’
, ’ -

, ;
 – ,

’

’ ’ -
, , -

;
 – 

, -
’

’
 [6, . 32-34; 7]. 

’ -
-

,
, -

,
-

, -
,

 ( . 1). 

 1 

-

(0
-1

0
) « », 

, , , -

STEM- ,
STEM-

-

(1
1
-2

3
)

,
,

, -

-
-

, -
,

-

- -
, -

-
, -

( )

, -
,

(2
4
-3

9
)

-
, ’

-
, -

(4
0
-5

9
-

)

-
, ’

, -

-
 (60 – 

)

«
» -

[9-22].  



. .

103 
 1(59), 2020 

-
-

,
, -
 [8, . 29]. , -

-
, -

-
.

’ -
, -

,
,

, -
-

.

,

.

 [9, . 28]. , -

, -

. -

,
-

, .
-

, -
, -

’ -
.

-
-

, -
,

, , .
-
-

, .
,

-

, , -
, -

. -
, -

 ( , ,
), -

-
, -

 [23]. 

,

, , -

, ,
,  « »

 EQ- . -
, -

, , -
, -

, -

.

,
, ,

-
. ,

 – -
, ,

, , -
, -

, . -
-

,

-
 ( , -

) ’  ( -
, ,

’ ).

-
, . -

, -

 ( - -
- ), -

’
 ( - ,

, -
). 

, -
,

,
-

.

, -
- . -

-
, , ,

, -

. , -



. .

104 
 1(59), 2020 

 «
», 

 ( -
) -

,  « ,
, ,

» [24]. 
-

, -
,

,

-
- .

,
-

- , -
,

,
, , -

, -
,

.

, -
-

,

.
-

 – -
-

. -

,
, , -

, .

, -
-

.

- -
,

-
, -

, ’ ,
.

-
-

,
.

.

, -
,

.

-
-

,
.

, -
, -

, -
-

.

-
-

, ,
, -

,
,

. -

’ , -
 « ». 

 ( . portfolio – -
) -

,
 [16]. 

-
, , -

-

,

-

- .

,
,

.

, ,
. ’ -

-
,

 [25, . 147]. 

 ( . 2) -
, ,

,
,

 [17]. -
, -

, -
, -

, ,
,

 [26]. -
-



. .

105 
 1(59), 2020 

,
-

,
.

-
,
’ -

-

, -
, -

, , -
.

’ -
-
-

.

 2 

-
, ,

,
,

,
- , ,

,
( ?), -

-  ( ?) 

, -
’

.
, ,

, , ,
,

 ( ?), 

-  ( ?) 

-
;

; -

,

, ,

-
( ?), 
( ?) 

; ’ -
,

; -

, -
,

-  ( ?), -
 ( ?) 

,
; -

,
, -

[1; 17, . 147; 26]. 

-
-

,
.

,

, , -
.

, -
’

. , -
,

, -

,

, -
-

,  ( . pre –  limen – 
) [1]. , ,

,

 [26]. -
, -

-
,

-
-

-
,

.

,



. .

106 
 1(59), 2020 

-
,
-
,
-

. ,

-
,

, ,
-

. -
, , ,

-
, ’ -

.
, -

, -
, -

-
. ,

-
,

-
. ’

-
-

- ,
,

.
-

, - -
-

,
, -

-
.

-
-

,

( . ).

. ,

.

. , -
,

. ,
, -

 11-60 .

,

.
, -

, , -
, -

, ’ , - -

-
.

-
,
, -

, -
. -

,
,

.



. .

107 
 1(59), 2020 

,
-

. -
-

,

-
.

,
-

, -
, -

.

1. . ., . . -
. -
. 2013. . 16. 

3. . 267-270. 2. . ., . ., 

. . , -
 « ». Interna-

tional journal of applied and fundamental research. 2016. 
7. . 444-449. 3. . . -

 –  – .
 / . ., . . . . :

- . . - . -
, 2010. 238 . 4. . ., 

: . : .
, 2015. 152 . 5. . .

.
. , 2004. 

. 3-14. 6. . .

-
. . .

- . :
. , 2017. 43. . 2. . 29-36. 

7. . ., . . -
. . . 2016. 

4. URL: http://www.psy.piter.com/library/ ?tp=1&rd= 
1&l=615&p=1273 ( : 20.11.2017). 8. -

. . : -
: .

: . ., 2018. 416 . 9. . .

. .
.

- . : . , 2018. . 49. 
. 26-33. 10. . -

? . 2009. 1. .12-15. 
11. . : .

- : , 2005. 192 . 12. . ., 

. ., . .

: -
,

 ( ) « -
». : - , 2007. 48 . 13. .

: -
. : - , 2003. 177 . 14. -

. .  « »

. URL: http://www.rusnauka. 
com/ 27_ OINXXI_ 2011/ Pedagogica/ 5_92867.doc.htm 
( : 26.10.2015). 15. . .

. -
- : . .

- .
. , 2010. . 34. .121-127.  

16. . . -
. -

- .  « -
». . 1 (38). , 2013. .227-231.  

17. . . -
-

.
: -

: c . . . . 1- . .-
. . / .: . . .;

. . . . . . . 1. : -
, 2013. . 146-148. 18. . . -

. .

.
URL: http://www.nbuv.gov.ua/portal/Soc_Gum/Vchdpu/ 
ped/2012_97 ( : 10.09.2017). 19. -

. . . :
, 2010. 152 . 20. . ., . .

: -
. :  « », 2004. 112 . 21. -

. .

: .
... . . : 13.00.01; 

. ,
2010. 200 . 22. ., . -

 / . . . ;
. . . . :  « -

», 2008. 272 . 23. Goodwin T. Forget coding, we 
need to teach our kids dream. World Economic Forum. 
2017. URL: https://www.weforum.org/agenda/2017/04/ 
forget-coding-we-need-to-teach-our-kids-how-to-dream/w 
to ( : 20.02.2018). 24. 

. . 2012. 
URL: https://www.yourcompass.org/docs/Employees %20 
on%20University_Graduates. pdf ( :
16.10.2017). 25. . . -

. . . . -
. :

. 2016. 42. . 41-50. 26. Pod-

luzhna N.O. The role of economy of knowledge in the 
postindustrial environment. International Journal of New 
Economics and Social Sciences. Warszawa. 2017. 1 (5). 

. 130-142. 

References 
1. Gavrilov D.V., Bardasova E.V. (2013). Innovative

technologies in personnel management. Bulletin of Kazan 
Technological University, Vol. 16, 3, . 267-270 449 
[in Russian].  

2. Gelmanova Z.S., Butrin A.G., Gart N.A. (2016).
Entrepreneurial University, in the context of the interaction 
of the "triple helix". International journal of applied and 
fundamental research, 7, . 444-449 [in Russian]. 



. .

108 
 1(59), 2020 

3. Itskowitz G. (2010). Triple Helix. Universities –
enterprises – state. Innovation in action. Trans. from 
English. Tomsk. Tomsk Publishing House. state University 
of Control Systems and radio electronics [in Russian]. 

4. Kovalev M.M., Wang Xing. (2015). China is
building a knowledge economy. Minsk, Publishing House 
BSU Center [in Russian]. 

5. Shovkaliuk V.S. (2004). Klastery ta innovatsiinyi
rozvytok Ukrainy [Clusters and innovative development of 
Ukraine]. Stvorennia ta funktsionuvannia innovatsiinykh 
klasteriv – Creation and functioning of innovation clusters,

. 3-14. Kyiv [in Ukrainian]. 
6. Zakharova O.V. (2017). Zakonomirnosti upravlin-

nia znanniamy na rivni pidpryiemstva yak instrument 
dosiahnennia krainoiu stanu ekonomiky znan [Regularities 
of knowledge management at the enterprise level as a tool 
for the country to achieve the state of the knowledge econ-
omy]. Zb. nauk. prats Cherkaskoho derzhavnoho tekhno-
lohichnoho un-tu. Seriia: Ekonomichni nauky – Coll. Sci-
ence. Proceedings of Cherkasy State Technological Uni-
versity. Series: Economic Sciences, 43, Vol. 2, . 29-36 
[in Ukrainian]. 

7. Isayenko A.N., Deniskin S.A. (2016). Zhiznennyy
tsikl cheloveka [The life cycle of a person]. Mir znaniy. 
Pedagogika i psikhologiya – The world of knowledge. Pe- 
dagogy and psychology, 4. Retrieved from http://www.psy. 
piter.com/library/?tp=1&rd=1&l=615&p=1273 [in Russi-
an]. 

8. Podluzhna N.O. (2018). Ekonomika znan: proble-
my ta perspektyvy formuvannia v rehionakh Ukrainy 
[Economy knowledge: problems and perspectives of for-
mulations in the regions of Ukraine]. Kharkiv, FLP Panov 
A.N. [in Ukrainian]. 

9. Zakharova O.V. (2018). Potentsial liudyny tretoho
viku dlia suspilstva [The potential of the third age for soci-
ety]. Zb. nauk. prats Cherkaskoho derzhavnoho tekhno-
lohichnoho un-tu. Seriia: Ekonomichni nauky – Coll. Sci-
ence. Proceedings of Cherkasy State Technological Uni-
versity. Series: Economic Sciences, Issue 49, . 26-33 [in 
Ukrainian]. 

10. Baturkina O. (2009). Kak pobedit' v bitve za golo-
vami? [How to win the battle behind the head?]. Kadrovyy 
menedzhment – HR management, 1, . 12-15 [in 
Russian]. 

11. Belenko P. (2005). Khedkhanting: printsipy i
tekhnologii [Headhunting: principles and technologies]. St. 
Petersburg, Piter [in Russian]. 

12. Knysh I.A., Pereverzev V.YU., Prudkov S.A.
(2007). Portfolio studenta obrazovatel'nogo uchrezhdeniya 
SPO: Metodicheskiye rekomendatsii po strukture, tekhno-
logi organizatsii i otsenke (reytingovaniyu) «portfelya 
dostizheniy studenta» [Portfolio of a student of an educa-
tional institution of secondary vocational education: Meth-
odological recommendations on the structure, technology 
of organization and evaluation (rating) of the "portfolio of 
student achievements"]. Moscow, E-Media [in Russian]. 

13. Mil'ner B. (2003). Upravleniye znaniyami: Evo-
lyutsiya i revolyutsiya v organizatsii [Knowledge Manage-
ment: Evolution and Revolution in Organizations]. Mos-
cow, INFRA-M [in Russian]. 

14. Nyyazbekova K.S. Rol' «Portfolio studenta» i
tekhnologiy al'ternativnogo otsenivaniya [Role of Student 

Portfolio and Alternative Assessment Technologies]. 
(n.d.). Retrieved from http://www.rusnauka.com/27_OI 
NXXI_2011/Pedagogica/5_92867.doc.htm [in Russian]. 

15. Onopriienko O.V. (2010). Portfolio yak zasib
kontroliu rezultativ navchannia uchniv na zasadakh 
kompetentnisnoho pidkhodu [Portfolio as a means of mon-
itoring student learning outcomes on the basis of a compe-
tency-based approach]. Psykholoho-pedahohichni proble-
my silskoi shkoly – Psychological and pedagogical prob-
lems of rural schools, Issue 34, . 121-127 [in Ukrainian]. 

16. Podluzhna N.O. (2013). Upravlinnia znanniamy
maibutnoho fakhivtsia na osnovi formuvannia yoho 
portfolio [Knowledge management of the future specialist 
based on the formation of his portfolio]. Naukovyi visnyk 
Uzhhorodskoho un-tu. Seriia «Ekonomika» – Scientific 
Bulletin of Uzhhorod University. Economics series, Issue 
1 (38), . 227-231 [in Ukrainian]. 

17. Podluzhnaya N.A. (2013). Primeneniye instru-
mentov kadrovogo menedzhmenta v upravlenii znaniyami 
predpriyatiya [The use of personnel management tools in 
enterprise knowledge management]. Problemy i tendentsii 
razvitiya innovatsionnoy ekonomiki: mezhdunarodnyy 
opyt i rossiyskaya praktika – Problems and trends in the 
development of an innovative economy: international ex-
perience and Russian practice, Vol. 1, . 146-148. 
Proceedings of the 1st International scientific-practical 
conference. Ufa,  Publishing House of Ural State Technical 
University [in Russian]. 

18. Pryhodii A.V. Klymenok I.V. Portfolio studenta
yak alternatyvnyi sposib uzahalnennia ta predstavlennia 
navchalnykh dosiahnen [Student portfolio as an alternative 
way of generalizing and presenting academic achieve-
ments]. (n.d.). Retrieved from http://www.nbuv.gov.ua/ 
portal/Soc_Gum/Vchdpu/ ped/2012_97 [in Ukrainian]. 

19. Romanenko Yu.A. (2010). Suchasni pedahohi-
chni tekhnolohii [Modern pedagogical technologies]. 
Donetsk, DISO [in Ukrainian]. 

20. Stepko M.F., Klymenko B.V. (2004). Bolonskyi
protses i navchannia vprodovzh zhyttia [Bologna process 
and lifelong learning]. Kharkiv, NTU «KhPI» [in 
Ukrainian]. 

21. Tazutdinova E.Kh. (2010). Uchebnyy portfolio v
sisteme podgotovki studenta k budushchey pedago-
gicheskoy deyatel'nosti [The educational portfolio in the 
system of preparing a student for future pedagogical activ-
ity]. Candidate’s thesis. Moscow, Institute of Pedagogy and 
Psychology of Professional Education [in Russian]. 

22. Harrington J., Voul F. (2008). Perfection of
knowledge management. Transl. From English by A.L. 
Ruskin; Moscow, RIA "Standards and Quality" [in 
Russian]. 

23. Goodwin T. (2017). Forget coding, we need to
teach our kids dream. World Economic Forum. Retrieved 
from https://www.weforum.org/agenda/2017/04/ forget-
coding-we-need-to-teach-our-kids-how-to-dream/wto. 

24. Vypusknyky ukrainskykh VNZ ochyma roboto-
davtsiv [Graduates of Ukrainian universities through the 
eyes of employers]. (2012). S M. Retrieved from https: 
//www.yourcompass.org/docs/Employees %20 on%20Uni 
versity_Graduates [in Ukrainian]. 

25. Podluzhna N.O. (2016). Metodolohichni osobly-
vosti otsinky ekonomiky znan [Methodological features of 



. .

109 
 1(59), 2020 

knowledge economy assessment]. Zb. nauk. pr. 
Cherkaskoho derzhavnoho tekhnolohichnoho universytetu. 
Seriia: Ekonomichni nauky – Coll. Science. Cherkasy State 
Technological University. Series: Economic Sciences, 42, 

. 41-50 [in Ukrainian]. 
26. Podluzhna N.O. (2017). The role of economy of

knowledge in the postindustrial environment. International 
Journal of New Economics and Social Sciences, 1 (5), 

. 130-142. 

. .

-

’ , -

. ,
-

, -
’ ,

,
, , , ,

. ,

,  11- 
60 .

,
-

. -
-
-

, , , -
, , , -

. , -
-

, -
,

-
.

: , ,
, , ,

, .

Podluzhna N. Regulation of the Regional Labor 

Market Based on the Use of the Methods of Education 

of the Population for the Whole Life 
The article defines the methods of accumulating 

knowledge by a person during his or her life and the tools 
of personnel management by business entities that increase 
the efficiency of the functioning of the regional labor mar-
ket. The approaches used in the scientific environment to 
distinguish between stages of the human life cycle were 
examined and generalized, which made it possible to 
choose five conventional stages, each of which is clearly 
regulated by age criteria, including childhood, youth, ma-
turity, wisdom, mature experience. It was determined that 
the production of new knowledge is the result of creative 

innovative human activity, which is carried out on average 
in the period of 11-60 years. The tools of knowledge de-
velopment of a person during his or her life were systema-
tized and their meaningful content was disclosed, the use 
of which will improve the quality of human capital in the 
regional labor market. The role of the internal tools of per-
sonnel management for enhancing the knowledge up-
growth of the economically active population of the region, 
which includes coaching, tutorship, mentoring, meetings, 
staff rotation, and preliminarity, was determined. It was 
proved that the use of any tool of knowledge development 
throughout a person’s life is accompanied by various pro-
cesses in which knowledge takes part, forms a person’s 
competitive advantages in the labor market and gradually 
contributes to the accumulation of their human capital. 

Keywords: labor market, knowledge development, 
region, personnel management, population, lifelong learn-
ing, stages of a person's life cycle labor market, knowledge 
development, region, personnel management, population, 
lifelong learning, stages of a person's life cycle. 
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